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The follow page will appear:

Click the highlighted “Search”.
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After clicking search, you will receive a list of behavioral Comps. On this screen, you will click “Adheres to HIPAA Regulations” — once you have
clicked on that item, a check mark will appear to the left of Adheres...” Then you will click the highlighted “Save”.
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After clicking “Save” the behavior competency now appears on the PMP.

This competency must be marked as Critical. Click here to edit the critical setting to Yes
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Click in the box to the left of “Critical”’— a check mark will appear, then click update
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The Critical setting has changed to Yes.
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